PROFESSOR
DANICA PURG

“Unethical managers
destroy the high expectations
of young people”

Professor Danica Purg is the founder and director of the
IEDC-Bled School of Management in Bled, Slovenia
(www.iedc.si). She is also the founding president of CEE-
MAN, the Central and East European Management De-
velopment Association (www.ceeman.org).

The most positive recent management development is...
...the positive response of hundreds of company leaders
to the United Natons Global Compact, initiated by
then UN General Secretary Kofi Annan and launched
in 2000, These companies committed themselves to ten
principles related to human rights, labour standards,
the environment and anticorruption.

The worst recent management development has been...
...self-enrichment and other unethical behaviour by
business leaders. People who have the responsibility ro
develop positive role models for others, particularly for
new generations, have regularly been destroying the
high expectations of young people. Often the same peo-
ple who are enriching themselves ask their emplovees o
be modest in their demands for higher wages. How can
anvone expect them to?

The biggest challenges for managers today are...
.oto function in different cultural environments and to
help make a better world by, among other things, cre-
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ating employment, as well as assisting people in devel-
oping economies to come up with initiatives that will
make them independent. A further important challenge
is to create sustainable growth.

Recently, | have been mostly occupied with...

...how to speed up leadership development in CEE
countries and other developing economies. This is the
reason we started CEEMAN. We want business leaders
from these countries to be educated by some of the
world’s best professors. CEEMAN also educares pro-
fessors of management through its International Man-
agement Teachers Academy. With the same mission in
mind, | recently accepted an invitation to be an advisory
board member of the newly established Moscow School
of Management. Leadership for a betrer world is an-
other issue thar has my highesr arrention. It was the
theme of the 20th anniversary of IEDC in 2006. It is
also the ritle of a book produced for the occasion. |
am also highly committed to the 1dea of making lead-
ers/managers more creative by integraring arts and sa-
ences into our management school programme.

Leadership for a Better World, 2 publication by IEDC-Bled Schoal
of Management, can be downloaded in PDF format from waw: redc.sif
publications/brochures/bw.pdf, For a hard copy, contact info@iede.si.

& FOR MORE INFORMATION

m Find out what experts said would be trends in 2006:
The Harvard Business Review's “List: Breakthrough
Ideas for 200&", htip-//harvardbusinessonline.hbsp.
harvard.edu (search for “breakthrough ideas 2006").

m For an insight into the thinking of Tom Peters, one of
today's leading management gurus, as well as tips on

innovative business and other blogs, www.fompeters.com
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